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There’s no doubt about it. The demands of family life can be exhausting and 
distracting—even before you add work to the equation. L3Harris has crafted a 
comprehensive work/life program for 2020 that has features to keep the many facets 
of your life on an even keel. 

SOS! Need help now! Stretch my money, please!
Back-up child care  
When your regular child care falls through, this 
program offers emergency care with negotiated 
copays at either a Bright Horizons child-care center or 
in your home. And, your copays will be lower in 2020!

Dependent Care Flexible Spending Account 
(DCFSA)
Do you have dependent family members who 
need care so you can go to work? You can ease the 
financial burden associated with that care by taking 
advantage of the DCFSA. You can set aside pretax 
dollars through the DCFSA to pay for your eligible 
dependent-care services. Expenses met! Taxes 
saved! Enroll this fall.

Rethink
Support for those raising children with learning/
behavior or developmental needs, bringing the latest 
clinical thinking through online tools and telephonic 
counseling. Commuter Accounts

If you have costs associated with your daily commute 
to work, including parking or mass transit, the 
L3Harris Commuter Accounts are a flexible and 
convenient way to pay for your eligible commuting 
expenses on a pretax basis. Enroll this fall.

Employee Assistance Program
You and your family have 24/7/365 access to 
confidential, cost-free professional counseling on a 
wide variety of personal issues.

College tuition/student loans
Check out Fidelity’s planning tools and savings 
vehicles aimed at helping you get ready to meet 
college costs as well as manage existing student 
loans. Careful planning can pay off!

Telehealth
Take advantage of 24/7/365 virtual office visits—
electronic or telephonic—with board-certified 
physicians, offering convenience and access 
to non-emergency healthcare for you and your 
covered dependents. This service will be tied to 
your participation in a company-sponsored medical 
option.


